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Executive Director 

North Country Council 
 
Job Opportunity: 
 
The Executive Director of the North Country Council is an exciting opportunity for a leader with a 
diverse background in land use planning and economic development and significant administration and 
management experience. The North Country Council is the regional planning commission serving 51 
communities and 25 unincorporated places in the northern third of New Hampshire. It is also an 
Economic Development District designated by the US Department of Commerce, Economic 
Development Administration. The Council’s mission is to “encourage effective community and 
regional planning for the development of economic opportunity and the conservation of natural, 
cultural and economic resources.” 
 
Now more than ever, the issues we face on a daily basis require the guidance, thought and leadership of 
someone with an inner passion to bring sustainable change to the way we live, travel and protect the 
environment in our region. The challenge is not without rewards. The personal satisfaction and 
monetary benefits are both more than worthy. In addition, you will live in a region that is diverse in 
outdoor recreation and unsurpassed scenic beauty. From the rugged mountains and untamed 
wilderness to the historic downtowns it is a great place to raise a family. 
 
The North Country Council Board of Directors convened a Search Committee drawn from its 
membership to undertake recruitment of its next Executive Director. The Council hopes to have a new 
Executive Director on board by December 2015 to January 2016 depending on relocation needs of the 
selected candidate. 
 
Applications are due on November 20, 2015. To apply please submit cover letter and resume to Search 
Committee at nccinc@nccouncil.org. Additionally, if there are inquiries or information necessary 
contact William Andreas at the same email.  
 
Profile and Qualifications:  
This position - one of the most important in New Hampshire’s North Country - requires a professional 
who not only has a strong command of public policy issues at the local, state and national levels, but 
also is skilled in the art of advocacy and effective collaboration. Together with the significant 
challenges and expectations of this position, North Country Council’s next Executive Director will 
have a truly significant career opportunity to make a difference in the development trends and 
governmental service delivery activities that will shape and define the region’s landscape, economic 
vitality and quality of life well into the future. The Executive Director is selected by and reports to the 
Board of Directors. The Executive Director should committed to a reasonable tenure. 
 
Job Responsibilities: 
  
 As a leader, develop a vision for the organization that is consistent with the vision articulated by 

the public in the Regional Plan. Develop a work plan for the organization using the Regional Plan 
as the foundation: 
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 Secure funding for operations and services that consistently align with the mission and 
vision of the organization.  

 Work closely with the Board of Directors and its Committees to serve the Council’s 
constituency; nurture relationships; and build community awareness and support for the 
Council. 

 Demonstrate the value of the Council to civic and philanthropic communities in NH. 

 Develop and empower professional staff with the appropriate skill set to delivery service 
to the region. 

 Responsible for sound financial internal controls, budgeting, procurement that is consistent with 
federal and state protocols and laws, and monitoring work load and project development in 
coordination with contractual obligations.  

 Represents the Council before a variety of government, business, and stakeholder organizations in 
the region, state. 

 Develops and maintains a broad base of community contacts in order to create new opportunities 
for the Council and its members. Enhances recognition of the Council as a vital resource to the 
community, government entities, and businesses. 

 Builds and strengthens coalitions to achieve regional goals. Develops unique, meaningful 
partnerships in the region that will further enhance the Council’s leadership on key issues 
important to its membership and the North Country. 

 Enhances the agency’s visibility and reputation through media interviews and presentations; 
delivers speeches to councils, commissions, nonprofits, chambers of commerce and professional 
groups. 

 Serves as the chief administrative and executive officer of the Council staff with responsibility for 
overall management of the agency including structure, personnel, financial, and implementation of 
the policies and programs. Manages organization’s day-to-day operations, programs and services 
with the Council’s governing documents and policies, cultural diversity plans, and grant and funder 
requirements. 

 In consultation with the Board leadership, provides staff support and guidance to the Commission 
and its committees. Identifies and proposes to the Board new initiatives, and secures funding to 
underwrite them. 

 
Job Qualifications: 
 
•The Executive Director’s role is one of leadership, not only of North Country Council, but in the 
region. As such, the Executive Director should have a collaborative, consensus-building, self-confident 
personality, with a keen sense of vision. 
•Entrepreneurial, innovative, visionary who brings fresh ideas and perspectives to the region, while 
respecting its traditions, history, and economic and cultural diversity. 
•Creative in the analysis of regional development and preparing local, regional plans to promote 
economic development. 
•Capable leader who can hold staff accountable for results and who supports the development of a high 
performing staff with wide-ranging skills, styles and responsibilities. 
•Able to lead public and private sector groups through the infrastructure challenges we face. 
•Successful at balancing a wide variety of issues simultaneously. 
•Able to remain neutral when placed in difficult political conflicts. 



 
 

 
 

 
 

 

•Sensitive that North Country Council is driven by its local government membership. 
•Understands the difference between public and private sectors and that the Council is a public agency. 
•Understands the internal and external requirements of the position including the Council’s role as an 
Economic Development District. 
•Effective at fundraising and developing a diversified funding base. 
•Possess an open, straightforward and diplomatic style. The ability to listen, communicate well and 
facilitate consensus. 
•An approachable individual, with proven interpersonal skills. Excellent verbal and written 
communicator. Effective public speaker who can successfully be the face of the Council. 
•Ability to interact successfully with elected officials. 
•Able to motivate local public and private sector leaders to address challenges facing the region. 
•Master’s in Planning, Public Administration, Transportation, Engineering, MBA or an equivalent 
degree. Appropriate experience may substitute for the educational requirements. 
•Seven to 10 years public sector experience in regional planning and/or other governmental 
organizations; some private sector experience may substitute for public service experience. 
•Experienced in management and public administrative practices, especially those of regional planning 
commissions; including familiarity with federal indirect cost allocation plans. 
 
Compensation:  
The starting salary for the Executive Director of North Country Council will be market competitive 
depending upon the qualifications, experience and record of achievement of the successful candidate. 
The Council provides an excellent benefits package.  
 
How to Apply: 
For additional information on this outstanding opportunity, please contact William Andreas, President 
of North Country Council at nccinc@nccouncil.org   
 
To the extent permitted by law, confidentiality of applicants will be maintained. 
Resumes, cover letters and salary history should be received by close of business November 20, 2015. 
e-mail, hard copy or fax, to: 
Search Committee 
nccinc@nccouncil.org 
North Country Council 
Mount Eustis Commons 
262 Cottage Street, Suite 246 
Littleton, NH 03561Website: www.nccouncil.org 
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